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Employment Agreement for Director of University Academy

This employment agreement is between the Board of University Academy of Central Lou:snana
“Employer” and Ms. DeEtte Loyd (Employee), made and entered into on June 1, 2019. All previous
contracts with any other entity are void upon signing this.contract with University Academy of Central
Louisiana.

It is understood that the Employee is an “at will” employee and that this contract can be
terminated at any time or for any of the following reasons: 3

» Felony conviction of the employee

e Multiple instances of uncorrected dereliction of duty

¢ Bringing severe public disgrace upon University Academy

¢ The school as a corporation ceases to exist or discontinues operations
1) Agreement to Perform Services :

The Employee agrees to provide the duties and services outlined in this contract and the Eiﬂployer
agrees to provide compensation and discounts outlined within. The Employer reserves the. nght to
reasonably expand or curtail assigned duties for the duration of this contract.

2} Days and Hours of Work

It is understood that this assignment is considered a twelve (12) month position in that the Employee
will be required to work during the summer months. The Employee will receive four (4) paid weeks off
during the summer manths but must ¢oordinate with the University Academy Dean of Students and
Secretary to ensure that someone will be available in the office at all times. The Employee wlll also
receive the normal school holidays off and also receive four (4) personal paid leave days and eight (8)
sick paid days per year to be credited on June 1% of each year. Any unused personal days can be carried
over from year to year in-an-amount not to exceed 4 days and sick days can be carried over inan
amount not to exceed 24 days. In the event of separation, any unused personal days will be paid to the
Employee. Unused sick days will not be paid. »

;

3} Compensation

It is understood that for the. Employee’s services the Employer will provide the following compensatlon
and benefits:

A) Salary

The annual salary shall be $70,000.00 paid in twelve (12) monthly instaliments on the 25"‘ of each
month.
i
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On June 1% of each contract year the employee will receive a two percent {1.0%) salary increase except
in the event the student body grows an amount equal to or greater than fifteen percent (15%) from the
previous October 1°“ headcount, the salary increase shall be six percent (5%). The headcount used for
this calculation will be determined by the population numbers used for the LHSAA student count in the
1% semester of each year.

4) Term

Except for the terms outlined above, the term of this contract shall be for one (1) year. The full-time
portion of the contract shall run from June 1, 2019 until May 31, 2022. This contract will bé terminated
upon the Employee’s death except that the salary due for the remainder of the twelve (12) month
period ending on May 31* will be paid in monthly increments. If the Employee is terminatéd for any
reason, the full salary for the month in which the termination occurred will be paid. The exceptnons to
this are:

Violation of Penal Code

Sexual Misconduct or harassment or abuse

Physical Abuse or Excessive Force

Dishonest Behavior or misappropriation of funds

5) Duties of The Employee

The Employee shall at all times strive to fulfill the mission of the Employer and refrain from all activity
that would be in contrast to the mission. The general duties of the Employee are outlmed as follows:

s The employee reports to the Superintendent/CEO appointed by the Board of University
Academy of Central Louisiana.

¢ Coordinate student personnel services including the maintenance of discipjline, the
monitoring of attendance, the preparation of handbooks, the supervision of student
scheduling, the supervision of counseling activities and collaborating with others in the
modification of student behavior. -

¢ Maintain records of incidents.on students and teachers.

e Responsible for all duty schedules.

«  Weekly lesson plan checks on JPAM for parents to monitor.
s Supervise and.evaluate faculty.-

¢ Anticipate problems and initiate solutions to problems.

o See that facilities are operated effectively and efficiently.

¢ Plan, organize and supervise recognition programs for school activities a!ong with
Assistant Administrator and other faculty members.

e Develop long and short-term plans and goals/objectives through a systemétic process.
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¢ Provide educational and administrative leadership in making and executing decisions.

¢ Responsible for the Administration of the school’s curriculum, accreditation and policy
development for the Academy to ensure compliance with the LA Department of
Education, the LHSAA, Advanced Ed (SACS) and other applicable assoctations for
accrediting agencies . -

¢ Attend all conferences and workshops related to accreditation and lnstltuuona!
effectiveness. '

e Serve as primary liaison to LSU of Alexandria in collaboration with Umvers;ty Academy
and outside agencies. :

* Ensures the public relations for University Academy is managed to facmtate knowledge
within the community of the Academy’s accomplishments.

* Act as the Academy Administrator.

¢ Participate in the interview process for potential students.

* Research and apply for available grants that would benefit the academy.
* Promote and recruit-University Academy at every opportunity.

* Perform such other tasks and assume such other responsibilities as assrgned by the
Board.

6) Notices

All notices will be presented to the Employee in writing and a reasonable amount of time WHI be
afforded the Employee to comply. The Employee may be ask to attend a regular Board of Trustees
meeting to address any concerns if unable to solve them adequately with the CEQ. The employee is
encouraged to bring forth any ideas that would prove beneficial to the academy and present them to
the Board of Trustees.

‘This contract is for'the benefit of both the Employer and the Employee and is entereéi- into by both
parties freely.

Du7 He LO;” ___M_Ma_wf_céa/s'w
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2020-2021 University Academy School Counselor Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,

Director, as Employer and Kathy Novosad is made and entered into on August 7, 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

e  Felony conviction of the employee

s Multiple instances of uncorrected dereliction of duty as solely determined by UA.

¢  Bringing severe public disgrace upon University Academy as solely determined by UA,
s  Termination of lease agreement with LSUA and University Academy

e Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct
Neglect of duty assigned
Physical or mental incapacity

Actions involving moral turpitude
Fraternization with students {Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their capacity as 2

(o3 =T B » e B o o )

teacher.

Violation of tcrms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work aftire

Failure to conducts one’s sclf in a professional manner when dealing with parents and students

O o cCc o

1.) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curfail assigned duties for the duration of this contract.

2.) Itis understood that this assignment is considered a twelve (12) month position with compensation paid over
twelve (12) months, The employee will be required to work during the summer months. The following leaves
will be granted per year: 1.) Ten (10) days of paid sick leave accumulative to 24 days for the purpose of
personal illness. 2.) Two (2) days of personal leave. Days absent beyond this number will be deducted from
your pay at your daily rate. Summer break begins on the last day of school as designated by the official school
calendar and ends on the first day of professional development in August as designated on the school

calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and

to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and

administration of University Academy. The Employee shall devote a reasonable amount of time to

counseling students for career/college and personal issues, creating and reviewing the master schedule, to

coordinating all testing required by the state and school, to evaluating transcripts and uploading them to the

required reporting sites, to spunsoring student activities and clubs, and to other duties as assigned by the
Initiali . -~
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3.)

4)

5)

6.)

7

8.)
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Director. The Employee will be required to focus on improving test scores along with participating in
professional learning committee meetings and to other duties as assigned by the Director.

It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A.) Salary: _ o
Subject to the terms and conditions of this Contract, the annual salary shall be §1 2,200 or $30/hourpaid in

twelve (12) monthly installments on the 25" of each month, Salary payments shall begin on August 25, 2020
and will continue on the last day of each month through July 25, 2021. However, if the employee resigns or is
terminated before the end of the contract the employee will receive no further compensation and the Employee

forfeits all claims for compensation beyond the termination or resignation date.

Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 30, 2021. The Employee will be presented with a job-
description/evaluation form each school year and be required to sign the document to fulfill the terms of
employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by Univetsity Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Director

Date:; ;‘I]’)_l.f“-j i_' _ Date: ¥
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2020-2021 University Academy Teacher Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEite Loyd,
Director, as Employer and David Morgan, is made and agreed on August 1, 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
aiy reason or no reason, including but not limited to the following examples:

Felony conviction of the employee
Multiple instances of uncorrecied dereliction of duty as solely determined by UA.

Bringing severe public disgrace upon University Academy as solely determined by UA.
Termination of lease agreement with LSUA and University Academy
Improper behavior with students as solely determined by UA,

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

1.)

2.)

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct
Neglect of duty assigned
Physical or mental incapacity

Actions involving moral tuspitude
Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their capacity as a

0o oo 0o

teacher.
Violation of terms of this agreement
Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one’s self in a professional manner when dealing with parents, students and staff

o Q o0

The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a two (2) semester position with compensation paid over
two (2) semesters. The following leaves will be granted per year: 1.) Ten (10) days of paid sick leave

accumulative to 24 days for the purpose of personal illness, 2.) Two (2) days of personal leave. Days absent
beyond this number will be deducted from your pay at your daily rate. Summer break begins on the last day
of school as designated by the official school calendar and ends on the first day of professional development

in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of out-of-class time
to curriculum development, to sponsoring student activities and clubs, to professional development, and to
other duties as assigned by the Director. The Employee will be required to have lesson plans and focus on
improving test scores along with participating in professional learning committee meetings to discuss data and
instruction improvement and to other duties as assigned by the Director. If the Employee is not certified,
they will be required to attain certification three (3) years from first date of hire. (The next statements apply to
coaching staff.) If the Employee is considered a head coach, they should acquire a CDL license or maintain

A
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3)

4)

5.)

6.)

7.)

8.)
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said license. The employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending games,
tournaments, and awards programs, to coaching and riding the bus with players, to staying with athletes until
parents arrive, to maintaining sound financial records, to fundraising, scheduling games, and to all activities
and documentation (Physicals/concussion forms) requirements as needed for the Athletic Director, and to

other duties as assigned by the Director-
It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $38,000 +$3750:Head

basketball Caiicls  (Childs uition $1700 11us’$1000.Fees) paid in twelve (12) monthly installments on the
25% of each month. Salary payments shall begin on August 25, 2020 and will continue on the last day of each
month through July 25, 2021. However, if the employee resigns or is terminated before the end of the contract
the employee will receive no further compensation and the Employee forfeits all claims for compensation

beyond the termination or resignation date.

Except for terms outlined above, the term of this contract shall be for one (1) year. 1t is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of it$ intention not
to re-employ the Employee on or before June 15, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.
This contract is for the benefit of both the Employerand the Employee and is entered into by both parties

freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any

conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees,

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).
If the employee is required to travel for school business, they will be expected to utilize their own credit card

and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized

for official travel will be reimbursed (i.e. the school will not reimburse:spouse travel expenses).
- [/
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2020-2021 University Academy Teacher Employment Agreement \

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEftte Loyd,
Director, as Employer and Betty Jo Goatley. is made and agreed on August 1, 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

¢  Felony conviction of the employee
s Multiple instances of uncorrected dereliction of duty as solely determined by UA,

e Bringing severe public disgrace upon University Academy as solely determined by UA.
«  Termination of Jease agreement with LSUA and University Academy
+  Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

L)

2.)

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct
Neglect of duty assigned
Physical or mental incapacity

Actions involving moral turpitude ,
Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their

capacity as a teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire

Failure to conducts one’s self in a professional manner when dealing with parents, students and staff

G0 00 00 0
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The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a two (2) semester position with compensation paid over
two (2) semesters. The following leaves will be granted per year: 1.) Ten (10) days of paid sick leave

accumulative to 24 days for the purpose of personal illness. 2.) Two (2) days of personal leave. Days absent
beyond this number will be deducted from your pay at your daily rate. Summer break begins on the last day
of school as designated by the official school calendar and ends on the first day of professional development

in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of out-of-class time
to curriculum development, to sponsoring student activities and clubs, to professional development, and to
other duties as assigned by the Director. The Employee will be required to have lesson plans and focus on
improving test scores along with participating in professional learning committee meetings to discuss data and
instruction improvement and to other duties as assigned by the Director. If the Employee is not certified,

O
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they will be required to attain certification two (2) years from date of hire. (The next statements apply to
coaching staff.) If the Employee is considered a head coach, they should acquire a CDL license or maintain
said license. The employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending games,
tournaments, and awards programs, to coaching and riding the bus with players , to staying with athletes until
parents arrive, to maintaining sound financial records, to fundraising, scheduling games, and to all activities
and documentation (Physicals/concussion forms) requirements as needed for the Athletic Director, and to

other duties as assigned by the Director.

3.) Itisunderstood that for the Employee’s services the Employer will provide the foliowing compensation and

benefits:

A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $42.,000 {Ch&kl’s Tuitiar:

81700 tuition and I‘ees SlOOGJ_pald in twelve (12) monthly installments on the-25" of cach month. Salary
payments shall begin on August 25, 2020 and will continue on the last day of each month through July 25,2021
However, if the employee resigns or is terminated before the end of the contract the employee will receive no
further compensation and the Employee forfeits all claims for compensation beyond the termination or

resignation date.

4.) Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 15, 2021. The Employee will be presented with a job-
description (see the teachers” handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written

agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this
agreement in its performance and interpretation. This contract is for the benefit of both the Employer and the

Employee and is entered into by both parties freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed

5.)
by University Academy and funded by University Academy.

6.) The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized

for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expepses).
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2020-2021 University Academy Employment Agreement
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This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Lindsay Magallon is made and entered into on July 1. 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

Felony conviction of the employee

Multiple instances of uncorrected dereliction of duty as solely determined by UA.
«  Bringing severc public disgrace upon University Academy as solely determined by UA.
e Termination of lease agreement with LSUA and University Academy
s Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

1.)

2)

g
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Inadequacy of teaching as determined by semi-annual ar annual evaluations

Misconduct
Neglect of duty assigned
Physical or mental incapacity

Actions involving meoral turpitude
Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their
capacity as a teacher,

Violation of terms of'this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one’s self in a professional manner when dealing with parents and students

O 0 00 O0C OO0
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The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a twelve (12) month position and compensation will be
paid over twelve (12) months. The Employee will receive four (4) paid weeks off during the sumimer months
but must coordinate with the Director. The following leaves will be granted per year: 1.) Ten (10) days of paid
sick leave accumulative to 24 days for the purpose of personal illness. 2.) Two (2) days of personal leave.
Days absent beyond this number will be deducted from your pay at your daily rate. Summer break begins on
the last day of school as designated by the official school calendar and ends on the first day of professional

development in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of time to clerical
duties, to financial duties, attendance posting, registering students, verification of student records, and to other

duties as assigned by the Director.
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3)

4.)

5)

6.)

7.)

8.)

It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $28,000 paid in twelve

(12) monthly installments on the 25" of each month. Salary payments shall begin on August 25, 2020
and will continue on the last day of each month through July 25, 2021. However, if the employee
resigns or is terminated before the end of the contract the emplayee will receive no further
compensation and the Employee forfeits all claims for compensation beyond the termination or

resignation date.

Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 30, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized

for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Agreed: Agreedy,
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2020-21 University Academy Coach Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Kellen Constant is made and entered on August 13, 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

Felony conviction of the employee

Multiple instances of uncorrected dereliction of duty as solely determined by UA.
Bringing severe public disgrace upon University Academy as solely determined by UA.
Termination of lease agreement with LSUA and University Academy

Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

Initials
Initials
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Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct

Neglect of duty assigned

Physical or mental incapacity

Actions involving moral turpitude

Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)
Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their
capagity as a teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one’s self in a professional manner when dealing with parents and students

1.) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to

provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or
curtail assigned duties for the duration of this contract.

2.) Itisunderstood that this assignment is considered a part-time position. The pay will be divided over the

months the course is active. Pay will begin the first month of employment.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. If the Employee is considered a head coach, they should acquire
a CDL license (If acquired, extra compensation to salary may be offered) or maintain said license.
The Employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending
games, tournaments, and awards programs, to coaching, to staying with athletes until parents arrive,
to maintaining sound financial records, to fundraising, scheduling games, and to all activities and



documentation (Physicals/concussions forms) requirements as needed for the Athletic Director, and
to other duties as assigned by the Director.

3.) Itis understood that for the Employee’s services the Employer will provide the following compensation and

benefits:
A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $125/day X 4
days/week X 6 weeks=$3000 for long term substitute teacher’s pay paid in monthly installments
on the 25" of each month. Salary payments shall begin on August 25, 2020 with taxes withheld and
end on September 25, 2020. However, if the employee resigns or is terminated before the end of the
contract the employee will receive no further compensation and the Employee forfeits all claims for

compensation beyond the termination or resignation date.

4.) Except for terms outlined above, the term of this contract shall be for one (1) semester. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before May 31, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before May 31, 2021. It is agreed that the conditions of this contract shall
only be changed by mutual written agreement of the Employee and University Academy. This is the sole
agreement between the parties and no other representations, be they oral or written, are binding between the
parties. Louisiana law shall govern this agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

5.) The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

6.) The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

7.) The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

8.) If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Agreed: Agreed:
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This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Jeff Bolver is made and entered on August 1. 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

e  Felony conviction of the employee

»  Muitiple instances of uncorrected dereliction of duty as solely determined by UA.

s  Bringing severe public disgrace upon University Academy as solely determined by UA.
¢  Termination of lease agreement with LSUA and University Academy

e  Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

Initials
Initials

1.)

2.)

X

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct
Neglect of duty assigned
Physical or mental incapacity

Actions involving moral turpitude
Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their
capacity as a teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one’s self in a professional manner when dealing with parents and students
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The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or
curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a part-time position. The pay will be divided over the
months the course is active. Pay will begin the first month of employment.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and .
administration of University Academy. If the Employee is considered a head coach, they should acquire
a CDL license (If acquired, extra compensation to salary may be offered) or maintain said license.
The Employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending
games, tournaments, and awards programs, to coaching, to staying with athletes until parents arrive,
to maintaining sound financial records, to fundraising, scheduling games, and to all activities and



Initials
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documentation (Physicals/concussions forms) requirements as needed for the Athletic Director, and
to other duties as assigned by the Director.

3.) Itis understood that for the Employee’s services the Employer will provide the following compensation and

4.)

5.)

6.)

7.)

8)

benefits:
A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $18,500 paid in
monthly installments on the 25 of each month. Salary payments shall begin on August 25, 2020 with
taxes withheld and end on December 25, 2020. However, if the employee resigns or is terminated
before the end of the contract the employee will receive no further compensation and the Employee

forfeits all claims for compensation beyond the termination or resignation date.

Except for terms outlined above, the term of this contract shall be for one (1) semester. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before January 1, 2021, unless University Academy gives the Employee written notice of its intention
not to re-employ the Employee on or before January 1, 2021. It is agreed that the conditions of this contract
shall only be changed by mutual written agreement of the Employee and University Academy. This is the sole
agreement between the parties and no other representations, be they oral or written, are binding between the
parties. Louisiana law shall govern this agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized

for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).
Agreed:

Agreed:
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2019-20 University Academy School Counselor Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Lauren Davis is made and entered into on July 1, 2019.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

Felony conviction of the employee

Multiple instances of uncorrected dereliction of duty as solely determined by UA.
Bringing severe public disgrace upon University Academy as solely determined by UA.
Termination of lease agreement with LSUA and University Academy

Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:
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Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct

Neglect of duty assigned

Physical or mental incapacity

Actions involving moral turpitude

Fraternization with students (Any ficld trips or off-campus activities must have at least two chaperones.)
Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their capacity as a
teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire

Failure to conducts one’s self in a professional manner when dealing with parents and students

1.) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or
curtail assigned duties for the duration of this contract.

2.) Itisunderstood that this assignment is considered a twelve (12) month position with compensation paid over
twelve (12) months. The employee will be required to work during the summer months. The following leaves
will be granted per year: 1.) Ten (10) days of paid sick leave accumulative to 24 days for the purpose of
personal illness. 2.) Two (2) days of personal leave. Days absent beyond this number will be deducted from
your pay at your daily rate. Summer break begins on the last day of school as designated by the official school
calendar and ends on the first day of professional development in August as designated on the school

calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of time to
counseling students for career/college and personal issues, creating and reviewing the master schedule, to
coordinating all testing required by the state and school, to evaluating transcripts and uploading them to the

Initials
Initials

required reporting sites, to sponsoring student activities and clubs, and to other duties as assigned by the



Initials
Initials

3)

4.)

5)

6.)

7.)

8.)

Director. The Employee will be required to focus on improving test scores along with participating in
professional learning committee meetings and to other duties as assigned by the Director.

It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:
A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $43,000 paid in twelve (12)
monthly installments on the 25™ of each month. Salary payments shall begin on July 25, 2019 and will continue
on the last day of each month through July 25, 2020. However, if the employee resigns or is terminated before
the end of the contract the employee will receive no further compensation and the Employee forfeits all claims

for compensation beyond the termination or resignation date.

Except for terms outlined above, the term of this contract shall be for two (2) year, It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 30, 2021. The Employee will be presented with a job-
description/evaluation form each school year and be required to sign the document to fulfill the terms of
employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govem this

agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to 2 NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).
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2020-2021 University Academy Cmch Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Lovd,
Director, as Employer and McKenzie Jones is made and entered on Auguw_g_i, “0?0

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

s Felony conviction of the employee

«  Multipte instances of uncorrected dereliction of duty as solely determined by UA.

«  Dringing severe public disgrace upon University Academy as solely determined by UA.
s Termination of lease agreement with LSUA and University Academy

o Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

initials

initials__

Inadequacy of teaching as determined by semi-anauat or annual evaluations

Misconduct

Neglect of duty assigned

Physical or mental incapacity

Actions involving moral turpitude

Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)
Any conduct reflectinig discredit upon the school or tending to impair the Teacher’s usefulness in their
capacity as a teacher.

Violation of terms of this agreement

Faiture to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one’s sclf in a professional manner when dealing with parents and students
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1.) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to

provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or
curtail assigned duties for the duration of this contract,

It is understood that this assignment is considered a two (2) semester position with compensation paid over
two (2) semesters, The following leaves will be granted per year: 1.) Ten (10) days of paid sick leave

accumulative to 24 days for the purpose of personal illness. 2.) Two (2) days of personal leave. Days absent
beyond this number will be deducted from your pay at your daily rate. Summer break begins on the last day
of school as designated by the official school calendar and ends on the first day of professional development

in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of out-of-class time
to curriculum development, to sponsoring student activities and clubs, to professional development, and to
other duties as assigned by the Director. The Employee will be required to have lesson plans and focus on
improving test scores along with participating in professional learning committee meetings to discuss data and
instruction improvement and to other duties as assigned by the Director. If the Employee is not certified,
they will be required to attain certification three (3) years from date of hire. (The next statements apply to

Lielzo



coaching staff.) If the Employee is considered a head coach, they should acquire a CDL license or maintain
said license. The employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending games,
tournaments, and awards programs, to coaching and riding the bus with players , to staying with athletes until
parents arrive, to maintaining sound financial records, to fundraising, scheduling games, and to all activities
and documentation (Physicals/concussion forms) requirements as needed for the Athletic Director, and to

other duties as assigned by the Director.

3.) Itis understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $37,000 paid in

monthly instaliments on the 25% of each month. Salary payments shall begin on August 25, 2020 with
taxes withheld and end on July 25, 2021, However, if the employee resigns or is terminated before
the end of the contract the employee will receive no further corpensation and the Employee forfeits

all claims for compensation beyond the termination or resignation date.

Except for terms outlined above, the term of this contract shall be for two (2) semesters. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 30, 2021. It is agreed that the conditions of this contract shall
only be changed by mutual written agreement of the Employee and University Academy. This is the sole
agreement between the parties and no other representations, be they oral or written, are binding between the
parties. Louisiana law shall govern this agreement in its performance and interpretation.

4.)

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties

freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed

5.)
by University Academy and funded by University Academy.

6.) The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

7.)

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

8.)
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2020-2021 University Academy Coach Employment Agreement
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This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Nick Gonzaque is made and entered on August 1, 2020,
It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

e  Felony conviction of the employee
Multiple instances of uncorrected derefiction of duty as solely determined by UA.
Bringing severe public disgrace upon University Academy as solely determined by UA.

®
»  Termination of lease agreement with LSUA and University Academy
o  Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct

Neglect of duty assigned

Physical or mental incapacity

Actions involving moral turpitude

Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefuiness in their

capacity as a teacher,

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire

Failure to conducts one’s self in a professional manner when dealing with parents and students
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1.) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within, The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

2.) It is understood that this assignment is considered a part-time position. The pay will be divided over the
months the sport is active. Pay will begin the first month of competition.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. If the Employee is considered a head coach, they should acquire
a CDL license (If acquired, extra compensation to salary may be offered) or maintain said license.
The Employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending
games, tournaments, and awards programs, to coaching, to staying with athletes until parents arrive,
to maintaining sound financial records, to fundraising, scheduling games, and to all activities and
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documentation (Physicals/concussions forms) requirements as needed for the Athletic Director, and

to other duties as assigned by the Director.

3.) It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $2500 Jr. HS. Girls’.

Basketball Coach -+ -+ 31000 Girls Assistant Softhall Coach -‘-S‘IOQ{): C‘mss Cmmtn- Coach
+§5500 Bus Driver/Substitate/Duty Supervise tal Salay
installments on the 25™ of each month. Salary payments shall begm on August 25 2020 and will

continue for twelve (12) months ending on July 25, 2021. However, if the employee resigns or is
terminated before the end of the contract the employee will receive no further compensation and the

Employee forfeits all claims for compensation beyond the termination or resignation date.

4.) Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 30, 2021. It is agreed that the conditions of this contract shall
only be changed by mutual written agreement of the Employee and University Academy. This is the sole
agreement between the parties and no other representations, be they oral or written, are binding between the
parties. Louisiana law shall govern this agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed

5.)
by University Academy and funded by University Academy.

6.) The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

7.) The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be rexmbursed (i.e. the school will not reimburse spouse travel expenses).

8.)
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2020-2021 University Academy Teacher Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Kelsie Artigue is made and entered into on August 1. 2020,

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

e  Felony conviction of the employee

e  Multiple instances of uncorrected dereliction of duty as solely determined by UA.

¢  DBringing severe public disgrace upon University Academy as solely determined by UA.
e  Termination of lease agreement with LSUA and University Academy

e Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

initials
Initiais

1.)

2.)

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct

Neglect of duty assigned

Physical or mental incapacity

Actions involving moral turpitude

Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)
Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their

capacity as a teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire

Failure to conducts one’s self in a professional manner when dealing with parents and students
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The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a twelve (12) month position and compensation will be
paid over twelve (12) months. The Employee will receive four (4) paid weeks off during the summer months
but must coordinate with the Director. The following leaves will be granted per year: 1.) Ten (10) days of paid
sick leave accumulative to 24 days for the purpose of personal illness. 2.) Two (2) days of personal leave.
Days absent beyond this number will be deducted from your pay at your daily rate. Summer break begins on
the last day of school as designated by the official school calendar and ends on the first day of professional

development in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of time to clerical
duties, to financial duties, attendance posting, registering students, verification of student records, and to other

duties as assigned by the Director.



3.) It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $37,000 paid in twelve

(12) monthly installments on the 25™ of each month. Salary payments shall begin on August 25, 2020
and will continue on the last day of each month through July 25, 2021. However, if the employee
resigns or is terminated before the end of the contract the employee will receive no further
compensation and the Employee forfeits all claims for compensation beyond the termination or

resignation date.

4.) Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 30, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

5.) The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

6.) The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

7.) The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

8.) If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Agreed: Agreed:
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2020-2021 University Academy Coach Employment Agreement
2%

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Julie Janzen is made and entered on August 1. 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

¢  Felony conviction of the employee

¢  Multiple instances of uncorrected dereliction of duty as solely determined by UA.

s  Bringing severe public disgrace upon University Academy as solely determined by UA.
e  Termination of lease agreement with LSUA and University Academy

»  Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

Initials

1.)

2)

Inadequacy of teaching as determined by semi-annual or annual evaluations

o)

o  Misconduct

o Neglect of duty assigned

o Physical or mental incapacity

o Actions involving moral turpitude

o  Fraternization with students (Any field trips or off-campus activitics must have at least two chaperones.)

o Any conduct reflecting discredit upon the school or tending to irnpair the Teacher’s usefulness in their
capacity as a teacher.

o Violation of terms of this agreement

o Failure to pass a NCIC background check

o Repeated inappropriate or unprofessional work attire

o Failure to conducts one’s self in a professional manner when dealing with parents and students

The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or
curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a two (2) semester position with compensation paid over
two (2) semesters. The following leaves will be granted per year: 1.) Ten (10) days of paid sick leave
accumulative to 24 days for the purpose of personal illness. 2.) Two (2) days of personal leave. Days absent
beyond this number will be deducted from your pay at your daily rate. Summer break begins on the last day
of school as designated by the official school calendar and ends on the first day of professional development

in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of out-of-class time
to curriculum development, to sponsoring student activities and clubs, to professional development, and to
other duties as assigned by the Director. The Employee will be required to have lesson plans and focus on
improving test scores along with participating in professional learning comimittee meetings to discuss data and
instruction improvement and to other duties as assigned by the Director. If the Employee is not certified,
they will be required to attain certification three (3) years from date of hire. (The next statements apply to

Initials. 13



coaching staff.) If the Employee is considered a head coach, they should acquire a CDL license or maintain
said license. The employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending games,
tournaments, and awards programs, to coaching and riding the bus with players , to staying with athletes until
parents arrive, to maintaining sound financial records, to fundraising, scheduling games, and to all activities
and documentation (Physicals/concussion forms) requirements as needed for the Athletic Director, and to

other duties as assigned by the Director

3.) It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:
A)) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $39.000 paid in
monthly installments on the 25" of each month. Salary payments shall begin on August 25, 2020 with
taxes withheld and end on July 25, 2021. However, if the employee resigns or is terminated before
the end of the contract the employee will receive no further compensation and the Employee forfeits

all claims for compensation beyond the termination or resignation date.

4.) Except for terms outlined above, the term of this contract shall be for two (2) semester. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 31, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before May 31, 2021. It is agreed that the conditions of this contract shall
only be changed by mutual written agreement of the Employee and University Academy. This is the sole
agreement between the parties and no other representations, be they oral or written, are binding between the
parties. Louisiana law shall govern this agreement in its performance and interpretation. This contract is for
the benefit of both the Employer and the Employee and is entered into by both parties freely.

5.) The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

6.) The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.
7.) The employee understands that they are not authorized to obligate University Academy for any purchases

without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

8.) If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Lﬁed%c %d Agreej P /z/&
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2020-2021 University Academy Teacher Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Joseph Gallow is made and entered into on August 1, 2020,

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason ot no reason, including but not limited to the following examples:

¢  Felony conviction of the employce

¢ Multiple instances of uncorrected dereliction of duty as solely determined by UA.

e Bringing severe public disgrace upon University Academy as solely determined by UA.
o Termination of lease agreement with LSUA and University Academy

= Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct
Neglect of duty assigned
Physical or mental incapacity

Actions involving moral turpitude
Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their
capacily as a teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one’s self in a professional manner when dealing with parents and students
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1) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

2.) Itis understood that this assignment is considered a twelve (12) month position and compensation will be
paid over twelve (12) months. The Employee will receive four (4) paid weeks off during the summer months
but must coordinate with the Director. The following leaves will be granted per year: 1.) Ten (10) days of paid
sick leave accumulative to 24 days for the purpose of personal illness. 2.) Two (2) days of personal leave.
Days absent beyond this number will be deducted from your pay at your daily rate. Summer break begins on
the last day of school as designated by the official school calendar and ends on the first day of professional

development in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of time to clerical
duties, to financial duties, attendance posting, registering students, verification of student records, and to other

duties as assigned by the Director. -
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3)

4.

5)

6)

7.)

8.)

[t is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $37,000 paid in twelve

(12) monthly instaliments on the 25™ of each month. Salary payments shall begin on August 25, 2020
and will continue on the last day of each month through July 25, 2021. However, if the employee
resigns or is terminated before the end of the contract the employee will receive no further
compensation and the Employee forfeits all claims for compensation beyond the termination or

resignation date.

Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 30, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment, It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Apreed:
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Director

Date:



2020-2021 University Academy Coach Employment Agreement

1t is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

o  Felony conviction of the employee
Multiple instances of uncorrected dereliction of duty as solely determined by UA.

Bringing severe public disgrace upon University Academy as solcly determined by UA.
e  Termination of lease agreement with LSUA and University Academy
e  Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

Initials_
Initiats -~

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct
Neglect of duty assigned
Physical or mental incapacity

Actions involving moral turpitude
Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s uscfulness in their

OO0 000 DO

capacity as a teacher.
Violation of terms of this agrcement
Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one’s self in a professional manner when dealing with parents and students

C 0 O O

1.) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to

provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or
curtail assigned duties for the duration of this contract.

1t is understood that this assignment is considered a two (2) semester posifion with compensation paid over two
(2) semesters, The following leaves will be granted per year: 1.) Ten (10) days of paid sick leave accumulative to
24 days for the purpose of personal illness. 2.) Two (2) days of personal ieave. Days absent beyond this number
will be deducted from your pay at your daily rate. Summer break begins on the last day of school as designated by
the official school calendar and ends on the first day of professional development in August as designated on the

school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and to
perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of out-of-class time to
curriculum development, to sponsoring student activities and clubs, to professional development, and to other
duties as assigned by the Director. The Employee will be required to have lesson plans and focus on improving test
scores along with participating in professional learning committee meetings to discuss data and instruction
improvement and to other duties as assigned by the Director. If the Employee is not certified, they will be .
required to attain certification three (3) years from date of hire. (The next statements apply to coaching staff.) If the

Employee is considered a head coach, they should acquire a CDL license or maintain said license. The employee
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4)

5)

6.)

7.)

8.)
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will be responsible for practice and conditioning of team/squad, to participating in summer camps/programs to
prepare for the upcoming season, to conducting try-outs, to attending games, tournaments, and awards programs, to
coaching and riding the bus with players , to staying with athletes until parents arrive, to maintaining sound
financial records, to fundraising, scheduling games, and to all activities and documentation (Physicals/concussion
forms) requirements as needed for the Athletic Director, and to other duties as assigned by the Director

It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $39,000 paid in monthly

installments on the 25" of each month. Salary payments shall begin on August 25, 2020 with taxes
withheld and end on July 25, 2021. However, if the employee resigns or is terminated before the end of
the contract the employee will receive no further compensation and the Employee forfeits all claims for

compensation beyond the termination or resignation date.

Except for terms outlined above, the term of this contract shall be for two (2) semester. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year on or
before June 31, 2021 unless University Academy gives the Employee written notice of its intention not to re-
employ the Employee on or before May 31, 2021,.It is agreed that the conditions of this contract shall only be
changed by mutual written agreement of the Employee and University Academy. This is the sole agreement
between the parties and no other representations, be they oral or written, are binding between the parties. Louisiana
law shall govern this agreement in its performance and interpretation,

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed by
University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any conversation
with another University Academy employee at any time in accordance with University Academy Board policy.
Discovery of such activity will be grounds for dismissal as it degrades trust and unity among employees.

The employee understands that they are not authorized to obligate University Academy for any purchases without a
purchase order signed by the Financial Secretary and/or the Director priot to the purchase. If any item(s) are
purchased without the proper documentation, the employee will be subject to payment for the item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card and
bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy will not
provide the employee with the school credit card for authorized travel. Only those charges authorized for official
travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Agreed:
R a@,%d
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2020-2021 University Academy Teacher Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Courtney Texada. is made and agreed on August 1, 2020

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

e Felony conviction of the emplayec
Multiple instances of uncorrected dereliction of duty as solely determined by UA.

Bringing severe public disgrace upon University Academy as solely determined by UA.
¢ Termination of lease agreement with LSUA and University Academy
e Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:
Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct
Neglect of duty assigned
Physical or mental incapacity

Actions inveolving moral turpitude
Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usetulness in their

capacity as a teacher.
Violation of terms of this agreement
Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one's self in a professional manner when dealing with parents, students and staff

© 0000 0O
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1.) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a two (2) semester position with compensation paid over
two (2) semesters. The following leaves will be granted per year: 1.) Ten (10) days of paid sick leave
accumulative to 24 days for the purpose of personal illness. 2.) Two (2) days of personal leave. Days absent
beyond this number will be deducted from your pay at your daily rate. Surnmer break begins on the last day
of school as designated by the official school calendar and ends on the first day of professional development

2.)

in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of out-of-class time
to curriculum development, to sponsoring student activities and clubs, to professional development, and to
other duties as assigned by the Director. The Employee will be required to have lesson plans and focus on
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improving test scores along with participating in professional learning committee meetings to discuss data and
instruction improvement and to other duties as assigned by the Director. If the Employee is not certified,
they will be required to attain certification two (2) years from date of hire. (The next statements apply to
coaching staff.) If the Employee is considered a head coach, they should acquire a CDL license or maintain
said license. The employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending games,
tournaments, and awards programs, to coaching and riding the bus with players, to staying with athletes until
parents arrive, to maintaining sound financial records, to fundraising, scheduling games, and to all activities
and documentation (Physicals/concussion forms) requirements as needed for the Athletic Director, and to

other duties as assigned by the Director.

3.) Itis understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $40,000 paid in twelve (12)

monthly installments on the 25" of each month, Salary payments shall begin on August 25, 2020 and will
continue on the last day of each month through July 25, 2021. However, if the employee resigns or is terminated
before the end of the contract the employee will receive no further compensation and the Employee forfeits all

claims for compensation beyond the termination or resignation date.

4.) Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 15, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.

5.) This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

6.) The undersigned wi]liﬁgly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

7.) The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

8.) The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).
9.) If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy

will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).
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2020-2021 University Academy Dean of Students Employment Agreement
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This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer andeIQWI1 ittingten; is made and agreed on July 1, 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terniinated at any time and for
any reason or no reason, including but not limited to the following examples:

Felony conviction of the employee

Multiple instances of uncorrected dereliction of duty as solely determined by UA.
Bringing severe public disgrace upon University Academy as solely determined by UA.
Termination of lease agreement with LSUA and University Academy

Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to;

o] OO0 0 0 0 o
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Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct

Neglect of duty assigned

Physical or mental incapacity

Actions involving moral turpitude

Fraternization with students (Any field trips or off-campus activities must have at least two

chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in
their capacity as a teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire

Failure to conducts one’s self in a professional manner when dealing with parents, students and

staff

1.) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

2.)

It is understood that this assignment is considered a twelve (12) month position with compensation paid over
twelve (12) months in that the Employee will be required to work during the summer months. The Employee

will receive four (4) paid weeks off during the summer months but must coordinate with the Director and
Secretary to ensure that someone will be available in the office at all times. The Employee will also receive
the normal school holidays off and also receive four (4) personal paid leave days and ten (10) sick paid days
per year to be credited on June 1™ of each year. Any unused personal days can be carried over from year to
year in an amount not to exceed 4 days and sick days can be carried over in an amount not to exceed 24 days.
In the event of separation, any unused personal days will be paid to the Employee. Unused sick days will not

rs
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3.

4.)

begins on the last day of school as designated by the official school calendar and ends on the first day of
professional development in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of out-of-class time
to curriculum development, to sponsoring student activities and clubs, to professional development, and fo
other duties as assigned by the Director. The Employee will be required to focus on improving test scores
along with participating in professional learning committee meetings to discuss data and instruction
improvement and to other duties as assigned by the Director. The Dean of Students shall devote a
reasonable amount of time to maintaining discipline/behavior in the classrooms, to monitoring students during
breaks and instruction time, to supervising and evaluating faculty, to overseeing facilities are operating
effectively and efficiently, and to any other duties as assigned by the: Director. (The next statements apply to
coaching staff.) If the Employee is considered a head coach, they should acquire a CDL license or maintain
said license. The employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending games,
tournaments, and awards programs, to coaching and riding the bus with players, to staying with athletes vatil
parents arrive, to maintaining sound financial records, to fundraising, scheduling games, and to all activities
and documentation (Physicals/concussion forms) requirements as needed for the Athletic Director, and to

other duties as assigned by the Director.

It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:

A.) Salary: »
Subject to the terms and conditions of this Contract, the annual salary shall be: $42,000 + $§ 50

Basketball Head €oaih) + §T000 (Rishing) §46,750 paid in twelve (12) monthly installments on the 95“‘ of
each month. Salary payments shall begin on August 25, 2020 and will continue on the last day of each month
through July 25, 2021. However, if the employee resigns or is terminated before the end of the contract the

employee will receive no further compensation and the Employee forfeits all claims for compensation beyond

the termination or resignation date.

Except for terms outlined above, the term of this contract shall be for two (2) years. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 30, 2022, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 15, 2022. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written

agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screeuning to be performed

by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
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7.)

8.)
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Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Director

Date: __JJ‘ : \:d Q”Q______.m




This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Anna Wilson is made and entered on August 1. 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for

any reason

or no reason, including but not limited to the following examples:

Felony conviction of the employee
Multiple instances of uncorrected dereliction of duty as solely determined by UA.

Bringing severe public disgrace upon University Academy as solely determined by UA.
Termination of lease agreement with LSUA and University Academy
e Improper behavior with students as solely determined by UA.

& & o @

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

1)

2)

1 T
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Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct
Neglect of duty assigned
Physical or mental incapacity

Actions involving moral turpitude
Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their

capacity as a teacher.
Violation of terms of this agreement
Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one’s self in a professional manner when dealing with parents and students
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The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a two (2) semester position with compensation paid over
two (2) semesters. The following leaves will be granted per year: 1.) Ten (10) days of paid sick leave

accumulative to 24 days for the purpose of personal illness. 2.) Two (2) days of personal leave. Days absent
beyond this number will be deducted from your pay at your daily rate. Summer break begins on the last day
of school as designated by the official school calendar and ends on the first day of professional development

in August as designated on the school calendar.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. The Employee shall devote a reasonable amount of out-of-class time
to curriculum development, to sponsoring student activities and clubs, to professional development, and to
other duties as assigned by the Director. The Employee will be required to have lesson plans and focus on
improving test scores along with participating in professional learning committee meetings to discuss data and
instruction improvement and to other duties as assigned by the Director. If the Employee is not certified,
they will be required to attain certification three (3) years from date of hire. (The next statements apply to

A/
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3)

4.)

7.)

8.)

coaching staff.) If the Employee is considered a head coach, they should acquire a CDL license or maintain
said license. The employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attend ing games,
tournaments, and awards programs, to coaching and riding the bus with players , to staying with athletes until
parents arrive, to maintaining sound financial records, to fundraising, scheduling games, and to all activities
and documentation (Physicals/concussion forms) requirements as needed for the Athletic Director, and to

other duties as assigned by the Director

It is understood that for the Employee’s services the Employer will provide the following compensation and

benéfits:

A} Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $38,000 paid in

monthly installments on the 25" of each month. Salary payments shall begin on August 25, 2020 with
taxes withheld and end on July 25, 2021. However, if the employee resigns or is terminated before
the end of the contract the employee will receive no further compensation and the Employee forfeits

all claims for compensation beyond the termination or resignation date.

Except for terms outlined above, the term of this contract shall be for two (2) semester. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 31, 2021, unless University Academy gives the Employee written notice of its intention not
to re-cploy the Employee on or before May 31, 2021. It is agreed that the conditions of this contract shall
only be changed by mutual written agreement of the Employee and Uniyersity Academy. This is the sole
agreement between the parties and no other representations, be they oral or written, are binding between the
parties. Louisiana law shall govern this agreement in its performance and interpretation. This contract is for

the benefit of both the Employer and the Employee and is entered into by both parties freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring ali receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Agreed:

JISz "m,t

Dxrcctor

Date: /, //Ce /2030 Date:k\p~ \\2-7.02.0
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2020-2021 University Academy Director of Academics Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Kara Worsham, is made and agreed on August 1, 2020.

It is understood that the Employee is an “at wil}» employee and that this coniract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

* Felony conviction of the employee
¢ Multiple instances of uncorrected dereliction of duty as solely determined by UA.

Bringing severe public disgrace upon University Academy as solely determined by UA.
*  Termination of lease agreement with LSUA and University Academy
e Improper behavior with students as solely determined by UA.

ed for good cause as shall be determined at the exclusive discretion of the

The Employee may be suspended or discharg
s. It is specifically understood that good cause for discharge shall include

Director with approval by the Board of Trustee.
but not be limited to:
Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct

Neglect of duty assigned

Physical or mental incapacity
Actions involving moral turpitude
Fraternization with students (Any field trips or off-campus activities must have at least two
chaperones.)

Any conduct reflecting discredit up
their capacity as a teacher.
Violation of terms of this agreement
Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire
Failure to conducts one’s self in a professional manner when dealing with parents, students and

staff

00 0o o

on the school or tending to impair the Teacher’s usefulness in

e}
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outlined in this contract and the Employer agrees to

1.) The employee agrees to provide the duties and services
e Employer reserves the right to reasonably expand or

provide compensation and discounts outlined within. Th
curtail assigned duties for the duration of this contract.

2.) It isunderstood that this assignment is considered a two (2) semester position with compensation paid over
two (2) semesters, The following leaves will be granted per year: 1.) Ten (10) days of paid sick leave
accumulative to 24 days for the purpose of personal illness. 2.) Two (2) days of personal leave. Days absent
beyond this number will be deducted from your pay at your daily rate. Summer break begins on the last day
of school as designated by the official school calendar and ends on the first day of professional development

in August as designated on the school calendar.
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The Employee agrees to serve University Academy for the number of days in the official school calendar and to
perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of Universily Academy. The Employee shall devote a reasonable amount of out-of-class time to
curriculum development, to sponsoring student activities and clubs, to professional development, and to other
duties as assigned by the Director, The Employee will be required to have lesson plans and focus on improving
test scores along with participating in professional learning committee meetings to discuss data and instruction
improvement and to other duties as assigned by the Director. The Employee shall oversee the school’s academic
program to include: coaching teachers; addressing curricular needs and opportunities; informal evaluations of
teachers, addressing concerns as necessary; professional development and managing the evaluation of teachers;
working with the Testing Coordinator to ensure proper protocol for state; responding to and resolving concerns of
teachers, students, and parents.

Chairing the Leadership Team to explore and advance programs, policies, and ideas that can easure the school’s
role of providing the best educational opportunities for the best students in the central LA area.

Working with the Director, Dean of Students, and School Counselor in the school’s effective growth and assurance
of excellence; meeting the requirements of the school’s mission and as an LEA and to other duties as assigned

by the Director,

3. Itis understood that for the Employee’s services the Employer will provide the following compensation and

benefits;
A.} Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $46;500 paid in twelve (12)
monthly installments on the 25% of each month. Salary payments shall begin on August 25, 2020 and will
continue on the last day of each month through July 23, 2021, However, if the employee resigns or Is terminated
before the end of the contract the employee will receive no further compensation and the Employee forfeits all

claims for compensation beyond the termination or resignation date.

4.) Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually .
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 15, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 15, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) esach school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or writien, are binding between the parties. Louisiana law shall govern this
agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties

freely,

5.) The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

6.) The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

7.) The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any

¢
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8.)
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item(s) are purchased without the proper documentation, the employee will be subject to payment for the
item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized

for official travel will be reimbursed (i.e. the school will not reimburse spouse fravel expenses).

Agp %d Agreed: .
AN T L aovs
7 Direstar Employce

Date: _ (o { Lla/ | e,

Date: __JQ J UQJ 2k



2020-2021 University Academy Coach Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Hunter Arnaud is made and entered on June 22. 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

e  Felony conviction of the employee

e Multiple instances of uncorrected dereliction of duty as solely determined by UA.

¢  Bringing severe public disgrace upon University Academy as solely determined by UA.
s  Termination of lease agreement with I.SUA and University Academy

e  Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

Initials
Initials

Inadequacy of teaching as determined by semi-annual or annual evaluations

o
o  Misconduct
o  Neglect of duty assigned
o  Physical or mental incapacity
o Actions involving moral turpitude
o  Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)
o Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their
capacity as a teacher.
e
ner when dealing with parents and students
S(/ OLAN \j i
1.) The employee ON :d in this contract and the Employer agrees to
provide compe: loyer reserves the right to reasonably expand or

curtail assigned C/O &M

2.) It is understooc position. The pay will be divided over the
months the spor petition.
The Employee z ber of days in the official school calendar and
to perform other cooperatively with the staff, faculty and
administration of sidered a head coach, they should acquire
a CDL license ( e « vurnpeusallon to salary may be offered) or maintain said license.

The Employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending
games, tournaments, and awards programs, to coaching and riding the bus with players, to staying
with athletes until parents arrive, to maintaining sound financial records, to fundraising, scheduling
games, and to all activities and documentation (Physicals/concussions forms) requirements as
_needed for the Athletic Director, and to other duties as assigned by the Director.
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3.)

4.

5)

6.)

7)

8)

It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:
A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $1000 (Softball
Coach) paid in two (2) installments on the 25" of each month. Salary payments shall begin on
January 25, 2021 and will end on May 25, 2021 with TAXES withheld. However, if the employee
resigns or is terminated before the end of the contract the employee will receive no further
compensation and the Employee forfeits all claims for compensation beyond the termination or

resignation date.

Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 15, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 18, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized

for ofﬁcial travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).
Agreed:

Nhwssswr Onsnno

Dlrector Employee

Date Daté: 4/53/( / 2&20



2020-2021 University Academy Coach Employment Agreement
o

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Justin Foltz is made and entered on June 22, 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

¢«  Felony conviction of the employee

&  Multiple instances of uncorrected dereliction of duty as solely determined by UA.

e  Bringing severe public disgrace upon University Academy as solely determined by UA.
e  Termination of lease agreement with LSUA and University Academy

e Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to:

Initials
Initials

1)

2)

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct

Neglect of duty assigned

Physical or mental incapacity

Actions involving moral turpitude

Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)
Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their
capacity as a teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire

Failure to conducts one’s self in a professional manner when dealing with parents and students

© 00O 00 Q0O
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The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or

curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a part-time position. The pay will be divided over the
months the sport is active. Pay will begin the first month of competition.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of Univessity Academy. If the Employee is considered a head coach, they should acquire
a CDL license (If acquired, extra compensation to salary may be offered) or maintain said license.
The Employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending
games, tournaments, and awards programs, to coaching and riding the bus with players, to staying
with athletes until parents arrive, to maintaining sound financial records, to fundraising, scheduling
games, and to all activities and documentation (Physicals/concussions forms) requirements as
needed for the Athletic Director, and to other duties as assigned by the Director.



3.)

4)

5)

6.)

7)

8.)
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It is understood that for the Employee’s services the Employer will provide the following compensation and

benefits:
A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $3000 (Softball

Coach) paid in two (2) instaliments on the 25" of each month. Salary payments shall begin on
January 25, 2021 and will end on May 25, 2021 with TAXES withheld. However, if the employee

resigns or is terminated before the end of the contract the employee will receive no further
compensation and the Employee forfeits all claims for compensation beyond the termination or

resignation date.

Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 15, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 18, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).
If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy

will not provide the employee with the school credit card for authorized travel. Only those charges authorized
for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).

Ajr@m //“SZM/ Agreed:

Director ﬂ T fployee L)
Date: [é’/n’?ﬂl/é@ _Ba/&:: B C}/)g/g&ﬂ()




2020-2021 University Academy Coach Employment Agreement

e TR
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This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Charles Kelone is made and entered on June 22. 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

¢ Felony conviction of the employee

e Multiple instances of uncorrected dereliction of duty as solely determined by UA.

s  Bringing severe public disgrace upon University Academy as solely determined by UA.
¢ Termination of lease agreement with LSUA and University Academy

s Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to;

Initials

1.)

2.

Inadequacy of teaching as determined by semi-annual or annual evaluations

Misconduct

Neglect of duty assigned

Physical or mental incapacity

Actions involving moral turpitude

Fraternization with students (Any field trips or off-campus activities must have at least two chaperones.)
Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their
capacity as a teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire

Failure to conducts one’s self in a professional manner when dealing with parents and students
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The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or
curtail assigned duties for the duration of this contract.

It is understood that this assignment is considered a part-time position. The pay will be divided over the
months the sport is active. Pay will begin the first month of competition.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. If the Employee is considered a head coach, they should acquire
a CDL license (If acquired, extra compensation to salary may be offered) or maintain said license.
The Employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending
games, tournaments, and awards programs, to coaching and riding the bus with players, to staying
with athletes until parents arrive, to maintaining sound financial records, to fundraising, scheduling
games, and to all activities and documentation (Physicals/concussions forms) requirements as
needed for the Athletic Director, and to other duties as assigned by the Director.
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3.) Itis understood that for the Employee’s services the Employer will provide the following compensation and

4.)

5)

6.)

7.)

8.)

benefits:
A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $5000 (Softball

Coach) paid in two (2) installments on the 25" of each month. Salary payments shall begin on
January 25, 2021 and will end on May 25, 2021 with TAXES withheld. However, if the employee

resigns or is terminated before the end of the contract the employee will receive no further
compensation and the Employee forfeits all claims for compensation beyond the termination or

resignation date.

Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually
agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 15, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 18, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this

agreement in its performance and interpretation.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized

for official travel will be reimbursed (i.e. the school will not relmburse spyvel expen.,e/'
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Dlrector Employee
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2020-21 University Academy Coach/Teacher Employment Agreement

This employment agreement is by and for University Academy of Central LA Board of Trustees and DeEtte Loyd,
Director, as Employer and Juanita Humble Semones is made and entered on August 1, 2020.

It is understood that the Employee is an “at will” employee and that this contract can be terminated at any time and for
any reason or no reason, including but not limited to the following examples:

e  Felony conviction of the employee

s Multiple instances of uncorrected dereliction of duty as solely determined by UA.

*  DBringing severe public disgrace upon University Academy as solely determined by UA.
¢  Termination of lease agreement with LSUA and University Academy

¢  Improper behavior with students as solely determined by UA.

The Employee may be suspended or discharged for good cause as shall be determined at the exclusive discretion of the
Director with approval by the Board of Trustees. It is specifically understood that good cause for discharge shall include

but not be limited to;

Inadequacy of teaching as determined by semi-annual or annual evaluations
Misconduct

Neglect of duty assigned

Physical or mental incapacity

Actions involving moral turpitude
Fraternization with students (Any field trips or off-campus activitics must have at least two chaperones.)

Any conduct reflecting discredit upon the school or tending to impair the Teacher’s usefulness in their

capacity as a teacher.

Violation of terms of this agreement

Failure to pass a NCIC background check

Repeated inappropriate or unprofessional work attire

Failure to conducts one’s self in a professional manner when dealing with parents and students
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1.) The employee agrees to provide the duties and services outlined in this contract and the Employer agrees to
provide compensation and discounts outlined within. The Employer reserves the right to reasonably expand or
curtail assigned duties for the duration of this contract.

2.) Itis understood that this assignment is considered an adjunct position. The pay will be divided over the
months the sport is active. Pay will begin the first month of competition.

The Employee agrees to serve University Academy for the number of days in the official school calendar and
to perform other duties as assigned by the Director; and to work cooperatively with the staff, faculty and
administration of University Academy. If the Employee is considered a head coach, they should acquire
a CDL license (If acquired, extra compensation to salary may be offered) or maintain said license.
The Employee will be responsible for practice and conditioning of team/squad, to participating in
summer camps/programs to prepare for the upcoming season, to conducting try-outs, to attending
games, tournaments, and awards programs, to coaching and riding the bus with players, to staying
with athletes until parents arrive, to developing pep-rally activities and conducting pep-rallies, to
helping with Homecoming activities, to maintaining sound financial records, to fundraising,
scheduling games, and to all activities and documentation (Physicals/concussions forms)
A%ui\c@)ments as needed for the Athletic Director, and to other duties as assigned by the Director.
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3.) Itisunderstood that for the Employee’s services the Employer will provide the following compensation and

benefits:
A.) Salary:
Subject to the terms and conditions of this Contract, the annual salary shall be $2000 (Cheer) $1500
towards salary and $500 tuition with no taxes withheld paid in one installment on the 25® of each
month. Salary payment will be on December 25, 2020. However, if the employee resigns or is
terminated before the end of the contract the employee will receive no further compensation and the
Employee forfeits all claims for compensation beyond the termination or resignation date.

4.) Except for terms outlined above, the term of this contract shall be for one (1) year. It is further mutually

5)

6.

7.)

8.)

agreed that University Academy shall offer the Employee a new contract of employment for the ensuing year
on or before June 15, 2021, unless University Academy gives the Employee written notice of its intention not
to re-employ the Employee on or before June 18, 2021. The Employee will be presented with a job-
description (see the teachers’ handbook) each school year and be required to sign the document to fulfill the
terms of employment. It is agreed that the conditions of this contract shall only be changed by mutual written
agreement of the Employee and University Academy. This is the sole agreement between the parties and no
other representations, be they oral or written, are binding between the parties. Louisiana law shall govern this
agreement in its performance and interpretation. This contract is viable pending board approval.

This contract is for the benefit of both the Employer and the Employee and is entered into by both parties
freely.

The undersigned willingly submits to a NCIC background check and random drug screening to be performed
by University Academy and funded by University Academy.

The undersigned understands that no employee of University Academy is authorized to record any
conversation with another University Academy employee at any time in accordance with University Academy
Board policy. Discovery of such activity will be grounds for dismissal as it degrades trust and unity among

employees.

The employee understands that they are not authorized to obligate University Academy for any purchases
without a purchase order signed by the Financial Secretary and/or the Director prior to the purchase. If any
item(s) are purchased without the proper documentation, the employee will be subject to payment for the

item(s).

If the employee is required to travel for school business, they will be expected to utilize their own credit card
and bring all receipts for travel expenses to the Financial Secretary for reimbursement. University Academy
will not provide the employee with the school credit card for authorized travel. Only those charges authorized

for official travel will be reimbursed (i.e. the school will not reimburse spouse travel expenses).
Agreed:

Director Employee

Date: 7/45gj_)_2&_ .Date;_ ’7_%?) 0"\0 _
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